
 
 

6.1.1: The institutional governance and leadership are in accordance with the vision 

and mission of the Institution and it is visible in various institutional practices such 

as NEP implementation, sustained institutional growth, decentralization, 

participation in the institutional governance and in their short term and long term 

Institutional Perspective Plan. 

Vision: To create an ideal pharmacist responsible for excellent patient care and contribute 

towards healthcare system for the well-being of society. 

Mission: To set up the institute with academic excellence by imparting education through high-

quality information and technologies in pharmaceutical education. 

Objectives: 

To Provide a Dynamic Educational Environment That Promotes Effective Mentoring, 

Professional Growth, and overall Development Of the Students, Thus Empowering Them To 

Become Leaders In. 

• To provide Quality Education To Pharmacy Students Using Best Teaching Methods And 

Practical-Based Educational Approach, Enabling The Student To Advance And Progress In 

Their Profession. 

• To Be A Leader In Quality Education And Service To Society. 

• To Work In The Field Of Improvement Of Society’s Health, Wellness, And Healthcare 

Facilities. 

• To Advance Overall Pharmacy By Establishing Collaborations With Professional Sectors 

Such As Industries, Research Institutes, And Hospitals. 

To create a quality assurance system that would continuously assess and monitor the level of 

instruction and training provided at the institution, enhance the teaching-learning process, and 



 
ultimately transform the institution into a centre for excellence. 

TIP's strategies include developing competencies to meet the dynamic needs of society and 

industry, equipping faculty, staff, and aspiring chemists with the knowledge and skills 

necessary for pharmacy practice, fostering a collaborative research and consulting environment 

with industry and other institutions, instilling social and ethical values, implementing green 

initiatives on campus, and enhancing Placement Activities. Committees for co-curricular 

activities, finances, purchases, animal ethics, gender sensitization, grievances, NSS Unit, SC 

and ST committees, sports, women's empowerment, skill development, and training and 

placement 

 

 

                                                 

 


